For more information or 

legal help: 
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If you have a question about your rights on the job and you live in the San Francisco Bay Area, talk to Hillary Ronen of La Raza Centro Legal (La Raza Legal Center).

La Raza Centro Legal

474 Valencia Street, Suite 295

San Francisco, CA 94102

       (415) 553-3415

www.lrcl.org
You can also join the California Domestic Worker’s Rights Coalition, a coalition of domestic workers and allies that was founded in autumn of 2003 to advance the rights and working conditions of people like you!   
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For more information or to get involved, call Jill Shenker of La Raza Centro Legal at (415) 553-3406
Brochures also available in Spanish and Chinese

Why Should I Organize?

In California, workers like you don’t have the same rights and protections that other workers enjoy. For example:  

· Domestic workers who live with their employers don’t receive overtime pay unless they work over 12 hours a day (other workers get overtime after 8 hours!).  

· Babysitters don’t qualify for overtime pay at all unless they also do cleaning or other domestic work.  

· Laws that allow other workers to form unions and protect them from discrimination based on race, gender, religion, etc don’t apply to most domestic workers. These important laws only apply to businesses with more than 5 employees!  

That’s not fair! Everyone deserves good working conditions and fair salaries. That’s why we’re working together to fight for better rights for domestic workers! 

Domestic Workers Rights Coalition
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KNOW YOUR RIGHTS FOR DOMESTIC WORKERS!
Advice on ways to protect your rights before, during, and after doing domestic work.

Members of our coalition include Mujeres Unidas y Activas (United and Active Women), the Women’s Collective of the Day Labor Program, POWER (People Organized to Win Employment Rights), Asian Law Caucus, Lawyer’s Committee for Civil Rights, the Data Center, and Community Occupational Health Project.

What Should My Salary Be? 

The national minimum wage is $7.50 per hour. In San Francisco, the minimum wage is $9.14.  

Most workers should earn overtime pay (time and a half) if they work more than 8 hours a day or 40 hours a week.

If you’re a domestic worker and live with your boss, you don’t get overtime pay until you’ve worked more than 12 hours a day. 

If you do childcare, you should receive overtime pay (time and a half) after 8 hours of work per day as long as you spend 20% of your worktime doing cleaning or chores. .
When Do I Get Breaks? 

Every worker has the right to an unpaid  30 minute break for every 5 hours of work. After 10 hours of work, you should get another 30 minute break. 
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Every worker also has the right to a 10 minute paid break for every 4 hours of work.

For every time that your employer doesn’t allow you to have your lunch or rest break, you are entitled to receive an additional hour of pay. 

What If I Get Fired? 

If you’re fired or laid off, your employer is required by law to pay you your entire salary on the spot. If you leave your job, your employer has to pay you all the wages he/she owes you within 72 hours.

What If My Boss Doesn’t Pay? 

If your employer doesn’t pay you within the time they’re supposed to after you’re laid off, fired, or leave your job, you can demand to be paid the same salary that you earned for your work for up to 30 days. For example, if you make $100 a day and your employer fires you without paying the wages he/she owes you, you can demand up to $3000 from your employer – that is, $100 a day for 30 days. 

You have 3 years from the date your wages are due to demand the regular pay, overtime pay, pay for skipped breaks, and one month’s worth of fines for unpaid wages that your employer owes you.                 

Even if you’re undocumented, you still have all the rights mentioned in this brochure and you can take your employer to court!

How Do I Protect My Rights?

When you confront your employer for unpaid wages, the most important thing you can have is documentation! 

Save all papers related to your work! For example, save the job advertisement and hold on to all check stubs and old check books that contain work-related materials.   

If possible, you should write a work contract with your employer. This contract should include the hours you are supposed to work, your salary, your responsibilities, any benefits your employer has promised you, and all of the employer’s contact information. 

Always write down all of your employer’s contact information and the details of the job, including the number of hours you worked, how long you were allowed to rest for, and your responsibilities.  For example: 

Date: July 21, 2003
Employer Name: Ms. Mary Smith 

Address: 1003 Fell Street

Phone Number: (415) 575-8981.

Hours: 7am to 3 pm. 

Rests: I had a 30 minute lunch break at noon. I had two 10-minute rest breaks, as 11am and at 2pm. 

My Responsibilities: Make the beds, cook, and take care of the baby.
